
26 Marshall Street Rangiora 03 3138792 admin@southbrook.school.nz www.southbrook.school.nz

School Newsletter
Term 4 Week 1 2024

Kia ora Koutou.
A huge welcome to Term 4!! A very warm welcome to our new school families who have joined
our team this term.

As I said to the tamariki at Expectations Assembly on Monday, there are heaps of things
happening this term - new learning, athletics, Kapa Haka, Enviro fun, Aoraki camp, an overnight
sleepover, sport opportunities, cantamaths to mention a few.

Uniform - Please ensure that your child has the correct Southbrook uniform and wears the
correct uniform each day. A Southbrook school hat is essential this term.

Phones - if your child brings a phone to school, they must hand it into the office every morning.

PB4L
Our PB4L focus this term is:
I am responsible for uplifting the mana of myself and others so that we succeed together.

Week 1 & 2 focus is ‘What is tall Poppy Syndrome?’ and ‘Tackling Tall Poppy Syndrome’
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Celebrating Southbrook Superstars…
Kete Kids…
Tamariki who have been consistently adding to their Three Kete

Ryley, you continually blow us away with your conscientious
attitude towards learning. You are always focussed and have an
open-mind towards trying new things. We value your kindness,
sense of humor and cheeky grin which fills our buckets and
makes you an outstanding role model. You rock!

Alexander, thank you for your fun and bright personality.
During learning groups and games we can see that you are
developing a growth mindset and are not giving up when
things may seem tricky! We love how creative you are and
how you are so willing to share your skills and knowledge with
others. Keep being amazing.

Joann, you brighten our days with your welcoming smile and
sense of humour. Your perseverance and give it a go attitude
is fabulous and enables you to consistently add to your Three
Kete. Thank you for being so amazing, we are proud to have
you as a member of our team!

Ella, what a gem you are! You brighten up the Learning Space
with your positivity and sweet nature. You are kind,
considerate and responsible. We absolutely adore how you
treat everyone with respect. Keep being you!

Nate, we love the way that you get on with you work and are
always respectful to staff and your peers. You are kind to
others and often show a strength of character when you do
what you know is right. You are not afraid to stand up for
yourself when the situation warrants it.
Thank you for all that you bring to Aoraki!



Year 5-8 Athletic Sports
It was great to see our Year 5-8 tamariki competing in our Athletic sports yesterday. Well done to
you all for persevering and trying your best.

Reminders…
● School Photos tomorrow THURSDAY
● 150th Jubilee this weekend.
● Aoraki Camp from next Tuesday

I am very excited to let you know that we have appointed Mrs Mel McQuarrie to lead the Aoraki
team from 2025.

It is fabulous to be back at school. A huge thank you to our Board and staff who supported my
sabbatical last term. I am very grateful to have had the opportunity. A very special thank you to
Mrs Lindsay, Mrs Marsh and Mrs McQuarrie who ensured Southbrook continued to be the
amazing place it is.

Ngā mihi nui
Julie



Term Planner…

Term 4 2024

OCTOBER Week 1 Tuesday 16th Year 5-8 Athletics

Thursday 17th SCHOOL PHOTOS

SATURDAY 19th 150th School Jubilee

Week 2 Tuesday 22nd -Friday 25th Aoraki Camp Nelson

Friday 25th Learning Space Celebrations
@ 2:45 (Whānau welcome)

Week 3 Monday 28th LABOUR DAY
SCHOOL CLOSED

NOVEMBER Week 4 Friday 8th Learning Space Celebrations
@ 2:45 (Whānau welcome)

Week 5 Thursday 14th STAFF ONLY DAY
SCHOOL CLOSED

Friday 15th CANTERBURY
ANNIVERSARY DAY
SCHOOL CLOSED

Week 7 Thursday 28th Cantamaths Outing 1:30-3

Ngahere Sleepover (Year 4)

Friday 29th Ngahere Big Day Out

DECEMBER Week 8 Friday 6th Learning Space Celebrations
@ 2:45 (Whānau welcome)

Week 9 Friday 13th End of Term Assembly @
1:45

Week 10 Tuesday 17th School Fun Day & Picnic from
12

Wednesday 18th 2024 Final Assembly at
1:00pm

Thursday 19th LAST DAY OF SCHOOL
YEAR
School Closes at 12:30pm



Southbrook Superstars…
Fabulous Milo Superstars from Week 10 Term 3!

Jono competed at the NZ National Gymnastic Championships in Palmerston North for Trampoline in
the holidays.
He had a successful week qualifying for all his finals and winning Silver in Synchro, 5th in
Double-Mini Trampoline and 6th in Trampoline and he was awarded a Proficiency Badge. Awesome
work Jono!

A very special thank you to Miss Ward for the completion of our fun stepping log balance area
during the holidays. It looks amazing and is being enjoyed by many. A big shout out to her helpers -
Brad, the Croteau family, David and a very special thank you to Mike from Rangiora Landscape &
Garden Supplies for donating the bark.😀

Mike has also donated the mulch for our gardens as well. We are very grateful to this local business.



Other Notices…
School Pool - our pool is opening VERY soon. If you would like a key for the season (or be a tester) please
pop into the office to complete the Pool Contract.
Keys this season are $75

Lost Property
There is no longer a lost property ‘spot’ in the library area. All named items will be returned to your child’s
Learning Space. We are encouraging tamariki to be responsible for their belongings.

School Uniform
Southbrook School uniform is available through: southbrookschool@impakt.co.nz
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Here is the registration link tinyurl.com/NC-Korero

https://urldefense.proofpoint.com/v2/url?u=http-3A__tinyurl.com_NC-2DKorero&d=DwMF_w&c=_Zm2Kb9yJrso4r0-N78Ezl-a6DfgMbIISn5tZXXqWk4&r=j3gpS2krG5sz0W6LA4_F0VcNW2ZxIR3h9boeobMoO2o&m=cvPJVlGrozu8UDoMz_-QSjeJk1iFu6pNlqS6dpnk6FvajgN9tWwOg9jgK3Tx-q8f&s=BGuZiZfOux9I8w8wb1XHVEnJKIyTaeVLr9YHn3nF2Pc&e=


SOUTHBROOK SCHOOL

CONCERNS POLICY

RATIONALE:
That, by having an avenue for parents to openly express and discuss their concerns, conflict will be resolved in a
satisfactory manner.

PURPOSES:
1. To aim to achieve the resolution of any conflict.
2. To recognise the role of the principal as professional leader, and manager, of the school.
3. To ensure that complaints are directed to the person concerned first.
4. To ensure that both parties are able to express concerns to each other, or through a third party, in the certainty

that they will be listened to and considered seriously.
5. To provide employees with an opportunity to correct behaviour or improve performance.
6. To ensure that when an unsatisfactory standard of conduct or performance persists, action is fair and reasonable,

in accordance with contract provisions.

GUIDELINES:

Has your concern been resolved?

NO YES

Has your concern now been resolved?

NO YES

Has your concern now been resolved?

NO YES

Note:

▪ If the complaint involves physical or sexual abuse, the child abuse policy should be referred and adhered to.
▪ It is imperative that in dealing with any complaints through the Board of Trustees that the strictest confidentiality

regarding the nature of the conflict, and the participants involved, is maintained, and that matters discussed “in
committee” do not become public knowledge.

Explanation of procedures / steps to take:

1. An appointment should be made with the teacher concerned as soon as the nature of the concern is clear. If the
nature of the concern is not clear, but a concern nonetheless exists, it would be wise to make a time, or drop in
after school, to see the teacher.



2. If the concern is so major that a parent or parents would not feel comfortable approaching the teacher, or if the
initial contact with the teacher concerned does not resolve the concern, an approach to the principal must be
made.

3. The principal will then discuss the complaint with the teacher, and ensure that all information relevant to the
problem is obtained.

4. Having obtained the relevant information, the principal will contact the parent(s) within a week. If considered
appropriate by both parties, the principal will arrange a meeting between them or take other steps to hopefully
resolve the issue.

5. The principal will contact the parent(s) at a later date to discuss progress and how the solutions discussed are
working.

6. If these steps do not resolve the problem to the parent satisfaction, they should set out the nature of their
concerns in writing to the Board of Trustees, whose responsibility it is to look at the steps taken, and to decide
whether or not the parties have been treated fairly.

7. The Board of Trustees will acknowledge concern; consider appropriate action and report back in writing to the
parent(s) concerned outlining their decision and how this was arrived at.

8. If the problem is first discussed with a Board member he/she will inform the parent of the correct procedures to
adopt, as well as ensuring that the confidentially of the concern is maintained.

9. If the problem is so great the Board member feels the normal channels are unable to be followed, he/she will
contact the chairperson who will make a time to discuss the issue with the principal. The principal and
chairperson will then decide on the procedures to be followed, unless the serious complaint is against the
principal. In such a case, the Chairperson would consult the Board Members or an independent adviser before
raising the issue with the principal.

CONCLUSION

Understanding by the school community of the procedures to be followed will result in the early resolving of problems /
concerns before they develop into major issues.


