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Southbrook School’s Newsletter
Term 1 Week 2

2022

Kia ora Koutou.
I hope that you all had a super, long weekend.
It has been great to have everyone back with us to start 2022.
Thank you for adhering to our Southbrook @ Red guidelines. The children have been
incredibly brave coming onsite by themselves and we are very impressed with everyone’s
mask wearing. Like you, our staff have spent a lot of time teaching the children the ‘why’ we
wear masks.
As we move through this together, I will send out regular communications to keep you up to
date. Of course if we have a COVID case / cases, communications will be sent out ASAP.
I have been asked, “what happens if there is a case in my child’s Learning Space”. The
answer is that you will be notified and that Learning Space and any other close contacts will
need to isolate as directed by the Ministry of Health. Quite possibly that Learning Space may
need to ‘close’, Home Learning would be available in this instance.
Please remember you are always most welcome to give me a call or email with any of your
queries. I know this is a worrying and unknown time.
PB4L @ Southbrook School

“The purpose of Southbrook School’s Positive Behaviour for Learning plan is to enhance our
Three Kete. Through Positive Behaviour for Learning, we will all teach our tamariki the skills
required to be responsible, respectful citizens of Southbrook School and the wider
community.”
Our expectations are high for everyone here at school.
As you would have heard at the Whānau meetings it is vital that we work together at all
times, so that your child can reach their potential.
My message to our tamariki last week, as I met with each Learning Space was very simple.
At Southbrook we have the Responsibility to be KIND.
We expect every student at Southbrook to be - Polite and respectful at all times to everyone.
- In the right place at the right time.
- Be kind to each other.
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Celebrating Southbrook Superstars…
Kete Kids…
Tamariki who have been consistently adding to their Three Kete
Grace, what a fabulous start to the year you have

had! We are so proud of your developing active listening
skills and have delighted in seeing you adding to the
buckets of others.
Congratulations Grace.

Miah, you have taken on a real leadership role this
year! We are so impressed with the way you are jumping
into every activity with enthusiasm and helping out our new
class members in Ngā Manu Nui. You are really impressing
us this year! Ka pai e hoa.
Fletcher we have been really impressed by your start to the
school year. You are stepping up and being an amazing
role model to those around you. We appreciate the way
you follow our instructions and complete your learning tasks
quickly and to a high standard. Keep up the amazing work
Fletcher!
Zac, we were so proud to see you step up and help
others in TeAwa. Your leadership skills are shining through
and your kindness is shared with everyone. You have
begun the year as an amazing Year 6. Keep flourishing
Zac!

Hazel, we love the leadership you are showing and the
role model we can see. Your Relationships Kete is shining.
Your amazing smile lights up our Learning Space. What an
Aoraki taonga you are!

Litter free Lunch Boxes
A healthy, rubbish free morning
tea and lunch = a happy child
ready for learning.
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Reminders…
If your child needs to bring a cell phone to school, it must be handed into the school office at 8:30am.
Please ensure your child has a school sun hat every day – no caps.
The newsletter will be emailed to you each Wednesday, you will also find it on our school website and
on Skool Loop.

School Policies…
As you know our school policies can be found at School Docs www.schooldocs.co.nz
Username southbrook and password 3kete
Please remember that you are most welcome to pop in, (or at the moment email or call) at
any time for a chat. 
Working together as a team is vital.
Ngā mihi nui
Julie

Our 2022 Team
Learning Space

Year Level
Mrs Wendy Lindsay

Teoteo

Mrs Serena Moore

Year 0 / 1

Mrs Emma Howes
Mrs Rebecca Brophy
Learning Support:
Mrs Colleen Bond
Mrs Maria Smith
Mrs Jane Reid
Ngā Manu Nui

Mrs Angela Barr

Year 2/ 3

Learning Support:
Mrs Debbie Matheson
Mrs Maria Smith
Mrs Jo Croteau
Ngahere

Mrs Mel McQuarrie

Year 3 / 4

Mr Eugene Zeelie
Mrs Tara Lubbers
Learning Support:
Mrs Bev Webster
Mrs Jo Lawrence
Miss Hannah Parker
Te Awa

Mrs Katie Owens

Year 5 / 6

Miss Taegan Goodgame
Learning Support:
Mrs Lea Ettema
Mrs Jacqui Witt
Mrs Holly Marsh
Aoraki

Miss Aisling Meredith

Year 7 / 8

Mrs Louise Davy
Learning Support:
Mrs Catherine Lutterman
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Assistant Principal

Wendy Lindsay

Clubs for Term 1
MONDAY






Swimming /
Dodgeball
Art
Maker Space
Enviro

TUESDAY






Richard Blackmore

Deputy Principal

Julie Walls

Principal

Gina Currie-Carluccio

Learning Support Coordinator

Kerry Wells

Office Manager

Darryl Jenkins

Caretaker

WEDNESDAY

Swimming /
Dodgeball
Netball
Library
Mr Jenkins





Swimming /
Dodgeball
Soccer
Board Games

THURSDAY






FRIDAY

Swimming
Library
Science
Drawing






Swimming /
Dodgeball
Minecraft
Music
Enviro

Southbrook Superstars…
Presenting our amazing 2022 Head Students – Kate, Caitlin, Nathaniel and Ollie

Other Notices…

Whiria te tāngata - Weave the people together.

Welcome back to Southbrook School and welcome to Term 1 for 2022. On behalf of the School Board, I
would like to extend a warm hello to our new families and our familiar faces as we get back into the
rhythm of another school year. I hope you all had a wonderful summer break and have enjoyed the first
few days back at school.
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I’d like to welcome our new team members to Southbrook School and know that you will join with the rest
of the team to make them feel welcome as they settle in and get to know our amazing Southbrook
whanau.
While the Board hasn’t met yet, planning and preparations have continued throughout January to ensure
a safe entry back to school. The Board will continue to meet in Weeks 3 and 8 of each term with our first
meeting being on the 17th February. Regular updates will be provided after most meetings via the school
newsletter.
CASUAL VACANCY
Nominations will open on Friday 18th February for a casual vacancy on the Southbrook School Board.
This position will be until the next mid-term election which is scheduled for later in 2023. The successful
candidate will have the opportunity to re-stand for election at this time. Please contact Liz McClure for
more information regarding this parent representative role via email – liz@mcclure.nz or Ph 0276289984.
SITUATION VACANT – Board Secretary
We currently have an opening for our Board Secretary position. This is a voluntary role (however a
meeting is paid annually). Please note, this is not a Board position however there is an expectation that
the successful candidate will need to sign our Board expectations policy and confidentiality agreement.
The Secretary role involves supporting the chair, managing the board’s documentation and records,
recording the meeting minutes and uploading documents to our Board team drive. Ideal skills required
would be great communication skills, being adaptable and having exceptional organisational skills along
with an eye for attention to detail. The ability to handle sensitive and confidential material and situations
is a must as is being reliable for our meetings.
If this sounds like something you’d like to be involved with we’d love to hear from you! Please send a
covering letter to tell us why you would be the perfect person for the role by Friday 25 th February.

Thank you for your continued support to help our learners realise their full potential. On behalf of the
Board of Trustees, we wish you all a successful and happy 2022 as we continue to move forward
together.

Liz McClure
BoT Chairperson
Sausage Sizzle – FRIDAY 18th - $2.00 – orders to the office by 9.00am THURSDAY
Name: ________________________________ Class: ________________

No of sausages __________

Name: ________________________________ Class: ________________

No of sausages __________

Name: ________________________________ Class: ________________

No of sausages __________

SCHOOL ACCOUNT DETAILS
Payments can be paid to the school account
Account Number:
03-0674-0109694-000
Reference or purpose of payment (sport camp etc)

School Uniform
School uniform is available through
southbrookschool@impakt.co.nz
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SOUTHBROOK SCHOOL
CONCERNS POLICY
RATIONALE:
That, by having an avenue for parents to openly express and discuss their concerns, conflict will be resolved in a
satisfactory manner.
PURPOSES:
1.
To aim to achieve the resolution of any conflict.
2.
To recognise the role of the principal as professional leader, and manager, of the school.
3.
To ensure that complaints are directed to the person concerned first.
4.
To ensure that both parties are able to express concerns to each other, or through a third party, in the certainty
that they will be listened to and considered seriously.
5.
To provide employees with an opportunity to correct behaviour or improve performance.
6.
To ensure that when an unsatisfactory standard of conduct or performance persists, action is fair and reasonable,
in accordance with contract provisions.
GUIDELINES:
Step 1
A parent or parents with a concern or
complaint should attempt to take the
problem up with the teacher concerned
at an appropriate time, e.g. after
school.

Step 2
If the concern is unable to be resolved
amicably, or is of an extreme nature,
then the problem will be brought to the
immediate attention of the principal.

Has your concern been resolved?

NO

Has your concern now been resolved?

NO
Step 3
In the event that this also fails to
resolve the problem, the matter should
be referred in writing to the Board of
Trustees.

YES

YES

Has your concern now been resolved?

NO

YES

Step 4
In the event that this also fails to
resolve the problem, the matter should
be referred in writing to the Ministry of
Education (Christchurch).
Note:



If the complaint involves physical or sexual abuse, the child abuse policy should be referred and adhered to.
It is imperative that in dealing with any complaints through the Board of Trustees that the strictest confidentiality
regarding the nature of the conflict, and the participants involved, is maintained, and that matters discussed “in
committee” do not become public knowledge.

Explanation of procedures / steps to take:
1.

An appointment should be made with the teacher concerned as soon as the nature of the concern is clear. If the
nature of the concern is not clear, but a concern nonetheless exists, it would be wise to make a time, or drop in
after school, to see the teacher.
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2.

3.
4.

5.
6.

7.
8.
9.

If the concern is so major that a parent or parents would not feel comfortable approaching the teacher, or if the
initial contact with the teacher concerned does not resolve the concern, an approach to the principal must be
made.
The principal will then discuss the complaint with the teacher, and ensure that all information relevant to the
problem is obtained.
Having obtained the relevant information, the principal will contact the parent(s) within a week. If considered
appropriate by both parties, the principal will arrange a meeting between them or take other steps to hopefully
resolve the issue.
The principal will contact the parent(s) at a later date to discuss progress and how the solutions discussed are
working.
If these steps do not resolve the problem to the parent satisfaction, they should set out the nature of their
concerns in writing to the Board of Trustees, whose responsibility it is to look at the steps taken, and to decide
whether or not the parties have been treated fairly.
The Board of Trustees will acknowledge concern; consider appropriate action and report back in writing to the
parent(s) concerned outlining their decision and how this was arrived at.
If the problem is first discussed with a Board member he/she will inform the parent of the correct procedures to
adopt, as well as ensuring that the confidentially of the concern is maintained.
If the problem is so great the Board member feels the normal channels are unable to be followed, he/she will
contact the chairperson who will make a time to discuss the issue with the principal. The principal and
chairperson will then decide on the procedures to be followed, unless the serious complaint is against the
principal. In such a case, the Chairperson would consult the Board Members or an independent adviser before
raising the issue with the principal.

CONCLUSION
Understanding by the school community of the procedures to be followed will result in the early resolving of problems /
concerns before they develop into major issues.
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